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Contact details:
Home: 120 Carlisle St 
Splott 
Cardiff CF24 2PG.
Mob: 07969675210.
Email: Martyn_Fowler@outlook.com
Office: 



Personal details:

Date of birth: 09/11/64.
Marital status: Married.
Driving License: Full / Clean.
Nationality: Welsh.

Personal attributes: 
I am a highly motivated and conscientious individual, with a proven record of organisational and management ability, who is able to combine team skills with leadership qualities. Highly capable of winning peers and colleagues over with a personable but professional approach. I am determined and trustworthy and approach new situations with confidence and impartiality; I enjoy meeting new challenges and people. I thrive in roles that involve personal responsibility and the management of colleagues and projects. I have a broad range of experience in the work place having been employed in numerous working environments and managing a highly successful business over a 30-year time period. Whilst working within team environments I have a proven capability of working efficiently with team members and associated stakeholders. This is based on dependability and reliability in supporting, promoting and enabling team effort, producing genuine long-term sustainable development in a proactive work place environment.








2014 – Present: Cardiff and Vale College Rugby Academy Director of Rugby: developing and establishing all facets that are involved in the delivery of a high performance rugby programme at the largest College in South Wales.

2006 – 2014: Cardiff University Director of Rugby: While employed at the University and Student Union I have been responsible for; the creation, delivery and management of a student and staff friendly programme at Cardiff University including; 

· [bookmark: _GoBack]Budget management 

· The acquisition of sponsorship and funding for the student club (successful acquisition of sponsorship every year, for the 8 year period of employment).

· The development of a positive working environment and culture for the student body, resultant in a high performance environment and development of positive working practices.

· Promotion of the University on the National and International stage. 

· Responsible for the development of all student rugby at Cardiff University including; developing, leveraging and managing appropriate and effective partnerships between Cardiff University, Athletic and Student Unions and its stakeholders including, but not exhaustive to, professional and semi professional clubs, HEI & FE Colleges, Local Authorities, public, private and third sector and community clubs. 

· Responsible for the “Only Club” delivery at the Cardiff University open day and visit day programme. A three-year highly successful history of planning and delivery of the talks to potential undergraduate and postgraduate students, their parents and guardians.

· Responsible for the development of partnership and Academy accreditation of the rugby programme with the four Welsh regions and the RFU Premiership Club Academies (The first Welsh University to achieve this).

· Creation and delivery of a member “Exit Strategy” promoting the continued commitment to the club and transferable skills gained while being a part of a SU/AU Club. Proven to assist with the acquisition of employment and postgraduate opportunities.

· A five-year history of managing and organising the largest student-sporting event in Wales; the Welsh Varsity Match (2005 -2011). Working in a team of two event organisers, the largest increase in attendance and profile was achieved in the 5-year period. 

· Responsible for opening negotiations and leveraging the Welsh Varsity’s move to the millennium stadium. 

· Responsible for planning and delivery of the Former Players Association (Alumni) dinner at the Millennium stadium, resultant in the further acquisition of friends of Cardiff University Rugby Club group, including the Wales in London group and a student mentor network responsible for assisting students find employment opportunities in the UK and Hong Kong. 

Throughout my tenure at the University and indeed in all work places and third sector environments I have adopted a persistent and flexible approach to facilitate the achievement of business plans and personal goals of staff, volunteers, suppliers and customers. This can be evidenced with the consistent acquisition of sponsorship for the rugby club, the FPA and Welsh Varsity (Highest level of Varsity sponsorship gained for the last 5 years) on an annual basis, I have been able to consistently deliver on these fronts due to a understanding of the brand and the customer’s needs and more importantly customer/sponsor after care. 

“Cardiff University is now recognised as a top 10 rugby playing University in the UK, noted for its player development strategy and engagement with the game in Wales. All of the aforementioned has been achieved under the guidance of Martyn Fowler who is soley responsible for developing a Club with a predominantly social environment to one that can be compared to any High Performance Club environment anywhere in the UK” Mr. Gareth Davies Chairman of the CURFC Former players Association and VC of sport at Leeds Metropolitan University.

In association with my professional work place development I have obtained the following qualifications; 
· Tutor – Assessor: Organisation of NGB Awards: Delivering NGB modules to Level 1 and Level 2 candidates; assessing and grading candidate’s performance based on a pass of fail model.
· NGB: Skills Coach
· NGB: Level 1 / 2 / 3
· NGB Level 4 (International coach)
· UKSC: Working with disabled people
· UKSC: Goal Setting and Planning
· UKSC: Improving Practices and Skills
· UKSC: Motivation and Mental Toughness
· UKSC: Observation, Analysis and Video
· UKSC: Analysing good practice
· UKSC: Managing Conflict
· UKSC: Managing the Press


In addition to the workplace learning and development these qualifications have given me a toolbox of transferable skills that has seen me develop personally as employee and they have given me an opportunity to transfer theses experiences and skills onto colleagues in order to assist with their own personal development. If my application is successful I look forward to and am confident that I will continue to build on my personal development transferring success rates from previous roles.

Education:

	Subject / Course Title
	Dates
	Result
	Course Centre of Education Establishment

	
· English
· Mathematics        
· History
· Geography
· Science
· Art
· PE

	



1980
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Willows High School






Employment History:

	Employer
	From (date)
	To (date)
	Job Title & Brief Description of the Role
	Reason for Leaving

	









Allied Steel & Wire



	









1997
	









2005
	Role:
· Shift Manager
· Health and Safety
   Manager 

Responsibilities: 
· The management of a 10-man shift team facilitating the development of an experimental process at the steel works. 
· The Mill H&S officer.


Responsibilities: 
· Responsible for all six shifts and Mill H&S requirements and management.
	









New employment opportunity

	T. Fowler & Sons



	1990
	1997
	Role:
· Managing Director of T Fowler & Sons: Shipping merchants & the largest wholesaler of fruit, vegetables and flowers in Wales. 

Responsibilities: Executive accountability for; 
· Strategic planning
· Finance
· Staffing 
· Sales
· Procurement
· Responsible for the day to day management of the multi site business; Managing 21 staff members on multi sites throughout South East Wales and the Southwest.

	

	T. Fowler & Sons

	1980
	1990
	Role:
· South East Manager:

Responsibilities:
· Customer relations
· Stock management 
· Chief purchaser



	




In addition to full time employment I very much enjoy voluntary work and working with volunteers;

Appropriate Adult Mentor:
· Working with youth offenders and young people to assist with life and personal development including; organising trips, employment tester sessions, sporting opportunities, provision of work place mentors etc.
 
Youth offending team Panel member: 
· Sitting on a panel that ensures offenders take responsibility for their actions, prevention measures with Youth Offending Projects and restorative justice pathways and offering advice and support to the victims of crime committed by young people. 

Youth offending Team leader: 
· Heading the panel in Cardiff’s Pen hill branch. 

Continued development:
· Currently about to begin training to become a Justice of the Peace in the Cardiff & Vale area.

Coaching Roles: Last 5 years;

2012/2013: Appointed Director of Rugby at Cardiff RFC in the Welsh Premiership.
· Recruit a squad, manage player and coaching budget, prepare players, devise game plan and implement game plan throughout season. Manage all on and off field rugby matters.

2010/11: (Retained).
Bedwas RFC WRU Principality Premier League: Head Forward Coach.
· Responsible for the effective creation of efficient set piece play and Unit skill development.

2009/10:
Bedwas RFC WRU Principality Premier League: Head Forward Coach.
· Responsible for the effective creation of efficient set piece play and Unit skill development.

2008/09:
Merthyr RFC Division 1 East: Head Coach.
· Responsible for the effective creation of efficient set piece play, overall gameplan and unit, team and individual analysis. For the first time responsible for player recruitment and restructure of the Merthyr RFC infrastructure. 



2007/08:
Merthyr RFC Division 1 West: Assistant/Forwards Coach
· Responsible for the effective creation of efficient set piece play, overall gameplan and unit, team and individual analysis. The backs coach Jon Bryant will play all season; therefore I will be responsible for the pre season programme and week-to-week game day preparation. (Highest ever league finish in 2007/08)

Welsh Universities Director of Rugby (Retained).
· Prepare players to participate in a series of trial games for the purposes of National representation/player identification and selection process.
· Prepare game plan/s and team strategy for Games v England, Ireland and Scotland Universities. 

2006/07 Season:
Welsh Universities: Director of Rugby
· Prepare players to participate in a series of trial games for the purposes of National representation/player identification and selection process.
· Prepare game plan/s and team strategy for Games v England, Ireland and Scotland Universities. 

Cardiff Blues Amateur: Director of Rugby. 
· Responsible for the effective organisation, coaching and planning for a coaching team of 4. 
· Preparing players from the ASDA Leagues, Division 1 to 7 (amateur) to compete in a Regional tournament playing the Ospreys, Scarlet’s and Gwent Dragons amateur teams.

Cardiff Blues U20 Regional Forwards Coach. 
· Responsible for the effective creation and efficient operation of the Regions attacking and defensive set piece play, contact and tackle management. 
· Opposition set piece analysis and Individual player development. 
· Winners of the 2007 Reebok Championship.
Tutor – Assessor Coach
· Organisation and facilitation of NGB Coaching Awards: Delivering NGB coaching modules to Level 1 and Level 2 coaching candidates; assessing candidate’s performance.

